
Hattie and I affirm. 

Contention one is Helping the American Economy. 
 

Increasing the quota of H-1B visas would bring jobs to the American economy by filling the tech 

shortage.  

 

Swartz 17 of USA Today and Torres 17 of Harvard Business Review write that by 2020, there 

will be one million unfilled computing jobs with no qualified Americans to fill them. 

 

Thankfully, there is a solution. As Murray 17 of Forbes notes, H-1B visa workers are the best 

solution for the lack of workers. Moreover, both Murray 17 and Griswold 17 of the Hill 

ultimately write that since the issue stems from a lack of H-1B workers, increasing the quota is 

the proper solution.  

 

Filling jobs is critical to economic growth. 

 Indeed, Nell 08 concludes that filling positions allows companies to grow and company growth 

creates jobs for both American and immigrant workers.  

 

The impacts of this are twofold. 

First is creating job opportunities for Americans. Moretti 17 quantifies that every 1 job created 

in high-tech creates 5 jobs in outside sectors. And as the PNAE finds in 2010, 
immigrant-founded companies created another estimated 450,000 jobs in under a decade. 

Thus, the American Immigration Council 16 concludes that increasing the quota of H-1B visas 

creates 1.3 million new jobs for native workers, and, moreover, by refusing to change the 

65,000 quota, the US has stunted job growth and taken more than 200,000 job possibilities 

away from American workers. Further, Karnani ‘17 finds that job creation leads to economic 

growth, which is why he finds that a a 1% increase in GDP leads to a 4% decrease in poverty. 

 

Second is raising wages for American workers. As the PNAE finds in 2010, immigration results in 

higher innovation and productivity, thus raising wages.  The American Immigration Council 16 

quantifies that a one percentage point H-1B-driven increase in foreign STEM workers increase 

native wages 8 percent.  The Partnership for the New American Economy explains that this 

translates into an increase of $5,000 for the average US worker. Comprehensively, Khanna 17 

of the Center for Global Development finds that the H-1B visa program has risen the combined 

income of the US by $17.3 billion.  

 

Contention two is Rural America. 



HHN 16 reports that the US will face a shortfall of 90,000 physicians by 2025, furthering that 

the shortage is worst in rural areas, where 20% of the American population resides, yet only 

10% of the doctors practice.  

 

Khazan 14 furthers that healthcare in rural America is the worst in the country, with only 68 

doctors per 100,000 people.  Warshaw 17 reports that people in rural areas have higher 

mortality rates, greater rates of developmental disorders in children, more suicides, and more 

occurrences of preventable cancers than their urban peers. 

 

Yasmin 17 finds that, due to quotas and insecurity brought on by the Trump administration, 

H-1B physicians in the status quo are more likely to go to Canada or the UK, rather than come 

work in the US, only worsening the problem. 

 

Increasing the quota of H-1B visas is critical to improving American healthcare. Kim 18 writes 

that the H-1B visa program has brought more than 15,000 doctors to underserved 

communities.  Kim continues that foreign-trained physicians account for 1 in 4 physicians in the 

US and 43% of physicians who serve in areas with higher rates of poverty and lower rates of 

education. 

 

The impact is solving the health crisis. 

Andrews 18 of CNN Money writes that hospitals use the H-1B visa program to recruit doctors 

for rural America. Increasing the quota of H-1B workers means increasing the number of 

doctors working in rural areas, which Khazan 14 clarifies is key to solving the health crisis and 

improving mortality rates in rural areas. Indeed, Rapaport 17 of Reuters finds that foreign 

doctors have 5% lower patient mortality rates. This is critical, as CDC ‘17 writes that in rural 

areas, over 71,000 people die of curable illnesses every year.  

 

Thus, we affirm.  



Huber, Ryan. “U.S. Health Care Reality Check #1: Pharmaceutical Innovation.” Arc Digital, Arc Digital, 29 Mar. 2017, 
https://arcdigital.media/u-s-health-care-reality-check-1-pharmaceutical-innovation-574241fb80ba // RM 

With other advanced economies clamping down on the profit motive, the United States effectively subsidizes research and development of drugs and medical devices for the rest of the 

world.  

 

Washington Post Trump's visa overhaul causes problems for foreign-born doctors . (2017). Denverpost.com . Retrieved 20 April 2018, from 

https://www.denverpost.com/2017/06/03/foreign-born-doctors-donald-trump-visa-immigration/ // RM 

“Sometimes the people who are driving that pioneering clinical science are people who require the H-1B visa,” he said. “We want to get the best people possible who can help us develop 

new treatments, and this visa program helps us do that.” 

 

Businesses say they just can't find the right tech workers. (2018). USA TODAY. Retrieved 19 April 2018, from 

https://www.usatoday.com/story/tech/talkingtech/2017/03/28/tech-skills-gap-huge-graduates-survey-says/99587888/ // RM 

 
There will be an estimated 1 million more computing jobs than applicants who can fill them by 2020, projects Code.org, based on estimates from the U.S. Bureau of Labor Statistics on job 

creation and separately, estimates of college graduation rates by the National Science Foundation. 

 

Torres, Nicole. "The H-1B Visa Debate, Explained." Harvard Business Review, 2017, https://hbr.org/2017/05/the-h-1b-visa-debate-explained. //HB 

A literature review by Yi Xue and Richard C. Larson of MIT found that there is and isn’t a STEM skills shortage — it depends on where you look. In the academic job market, for example, they 

conclude there is no noticeable shortage; in fact, there is an oversupply of PhDs competing for tenure-track faculty positions in many fields (e.g., biomedical sciences, physical sciences). But 

the government sector and private industry have shortages in specific areas. In the private sector, for instance, software developers, petroleum engineers, and data scientists were found to be 

in high demand. There is other evidence of a strong demand for workers with tech skills. The Economist has reported that the number of unfilled U.S. jobs in computing and information 

technology could top one million by 2020: “The number of young Americans graduating with qualifications in IT subjects is rising, but nowhere near fast enough to satisfy the burgeoning 

demand for their skills. Last year, American campuses produced fewer than 56,000 graduates with the sort of qualifications sought by information technology (IT) firms.” 

 

Griswold, D -- The much-maligned H-1B program: Why America -still- needs high-skilled immigrants. (2017). TheHill. Retrieved 26 March 2018, from 

http://thehill.com/blogs/pundits-blog/labor/329475-insufficient-domestic-skill-drives-demand-for-h-1b-visas // RM 

The H-1B program could be tweaked to make it even better. The current cap of 85,000 visas a year is fixed well below the need of U.S. industry, with demand for the visas far exceeding 

supply every year. 

Michelle Andrews, K. (2018). Clamp down on visas for doctors could hurt these parts of the U.S. . CNNMoney . Retrieved 20 April 2018, from 

http://money.cnn.com/2017/04/22/news/economy/doctors-h1b-visa/index.html // RM 

The H-1B visa program allows employers to hire highly skilled professionals from abroad to fill employment gaps in the U.S., typically in high-tech, science, engineering and math jobs. But 

hospitals use the program as well, often to recruit doctors to serve in rural or underserved urban areas. The number of visas is capped at 85,000 annually. 

Murray, M -- Forbes Welcome. (2017). Forbes.com. Retrieved 26 March 2018, from 

https://www.forbes.com/sites/realspin/2017/02/09/to-address-stem-shortage-u-s-employers-need-talented-immigrants/#762349fd5c34 // RM 

A college graduate in one of the STEM fields writes his or her own ticket to success. However, our universities cannot graduate enough U.S. citizens to meet the demand. The United States is 

competing globally for talented individuals in the STEM fields, yet our immigration system severely limits the ability of U.S. employers to hire skilled foreign workers. The primary work visa 

program for these highly skilled workers, the H-1B visa program, is limited to issuing 85,000 new visas a year. Despite the costly and onerous obligations for employers who use this program, 

over each of the past several years U.S. companies made 200,000-300,000 H-1B visa requests. Only about a third of these requests were granted. America needs talented, highly skilled U.S. 

workers and foreign workers to provide technical expertise, innovation and creative energy to U.S. companies rather than to our competitors abroad. Instead of thinking of these skilled 

foreign workers as an anchor on U.S. jobs, they should be thought of as the high-octane fuel that we could use to rapidly grow our economy. [but] On the contrary, we have created a 

complex system that denies U.S. companies the workers they need to succeed and discourages talented STEM professionals from even trying to come to the United States. 

 

Nell, Guinevere. "More H-1B Visas, More American Jobs, A Better Economy." The Heritage Foundation, 2008, 
https://www.heritage.org/immigration/report/more-h-1b-visas-more-american-jobs-better-economy. //HB 
American employers cannot find enough highly skilled workers to fill essential positions. There are not enough American workers with advanced skills in computer, engineering, and 

mathematical occupations to perform the work that many high-tech companies need. This shortage of skilled labor has forced many companies to outsource operations abroad. 

Raising the cap on H-1B visas for skilled workers would allow American businesses to expand operations here in the United States, creating more jobs and higher wages for American 

workers. Increasing the H-1B cap would also raise significant tax revenue from highly skilled and highly paid workers. Heritage Foundation calculations show that raising the cap to 195,000 

visas would increase revenues by a total of nearly $69 billion over eight years. Unlike tax increases, this would be an economically beneficial source of revenue for PAYGO offsets. (The 

pay-as-you-go rule mandates that any new congressional spending or tax changes must not add to the federal deficit; any new costs must be offset with money from existing funds.) 
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Molla, R -- U.S. companies aren’t trying to hire as many foreign tech workers since Trump’s election. (2017). Recode. Retrieved 22 March 2018, from 

https://www.recode.net/2017/8/9/16091824/american-companies-interview-requests-foreign-tech-workers-trump // R Marsh 

Following President Donald Trump’s election in the final quarter of last year, there has been a steep decline in the number of interview requests sent by U.S.-based companies to foreign 

technology candidates, according to new data from Hired, a job website. In the first quarter of 2017, 46 percent fewer interview requests were sent to foreigners on the platform compared 

to a year earlier. Though interviews have picked up a bit in the last quarter, American companies still offered nearly 40 percent fewer interviews to foreign tech workers than in Q2 2016. 

 

Khazan, O. (2014). Would You Want to Move to a Remote Alaskan Village?. [online] The Atlantic. Available at: 

https://www.theatlantic.com/health/archive/2014/08/why-wont-doctors-move-to-rural-america/379291/ [Accessed 19 Apr. 2018]. // HB 
There are about 6,000 federally designated areas with a shortage of primary care doctors in the U.S., and 4,000 with a shortage of dentists. Rural areas have about 68 primary care doctors per 

100,000 people,. Put another way, about a fifth of Americans live in rural areas, but barely a tenth of physicians practice there. 

A few stopgap measures have aimed to fix the problem, at least temporarily. The National Health Service Corps offers scholarships to students who train as primary care doctors, as long as 

they agree to serve for a year in a designated shortage area. The Affordable Care Act also created new grants for programs that train doctors who will work in rural locations. Kansas, which has 

five counties with no doctors at all, recently opened a medical school geared entirely toward rural medicine. 

 

Kim, Anne. 2018. TradeVistas. (2018). How Rural America Benefits From the H-1B Program - TradeVistas. [online] Available at: 

https://tradevistas.csis.org/rural-america-benefits-h-1b-program/ [Accessed 19 Apr. 2018]. //HB 

Since its creation in 1990, the U.S. H-1B visa program has enabled American employers to hire highly-skilled foreign workers when native-born talent is in short supply. While tech 

companies account for the lion’s share of the visas granted each year, H-1B workers fill key needs in other industries as well. One such field is health care, where foreign workers have been 

especially crucial for providing care in rural and underserved areas where recruiting American doctors, dentists and other health professionals can be tough. As many as 1 in 4 physicians 

are foreign-trained. And according to the American Immigration Council, they are much more likely than their American counterparts to serve in areas with higher poverty and lower 

educational levels. For instance, says the Council, foreign doctors account for about 43 percent of the physicians practicing in areas with per capita income of $15,000 or less. Many of these 

doctors begin their practice in the United States through the H-1B program, which can later become the gateway to a green card and, eventually, to citizenship. In 2016, according to an 

analysis published by the Journal of the American Medical Association (JAMA), more than 2,100 hospitals and other providers were approved to fill roughly 10,500 physician slots with 

H-1B workers. Among the states with the highest share of H-1B applicants were North Dakota – where 4.7% of doctors are H-1B applicants –along with Michigan, Illinois, New York and Ohio, 

as well as Nebraska, West Virginia, Iowa and Maine. Courtney Koebele, executive director of the North Dakota Medical Association, told The New York Times that these doctors “are vitally 

important to our state.” Of particular importance to rural areas is the so-called “Conrad 30 Waiver Program,” named after former North Dakota Sen. Kent Conrad, which waives a requirement 

that doctors finishing their medical training in the United States return home for two years before they can apply to work in America. Under this program, each state’s health department can 

petition for H-1B status for up to 30 foreign doctors a year, provided the physicians agree to work in medical shortage area for three years. Since 1994, the program has helped bring more 

than 15,000 doctors to underserved communities, according to the American Medical Association. 

 

American Enterprise "The H-1B Employment Effect." Partnership for a New American Economy. New American Economy, Apr. 2015. Web. 30 Mar. 2018. 

http://www.newamericaneconomy.org/wp-content/uploads/2015/04/H1B_Effect.pdf // RH 

This fact that H-1B visa holders actually create—not take away—jobs from Americans has been widely supported in the literature. A 2013 paper written by professors at Harvard University 

looking at the 1995 to 2008 period found that 1 additional young, high-skilled immigrant worker hired by a firm created 3.1 jobs for U.S.-born workers at that same company during the 

period studied. Other academics have tied each H-1B visa award or labor request with the creation of four or five American jobs in the immediate years that follow. In this brief, we rely on 

a more conservative estimate of the impact of the H-1B program on the American workforce. Specifically, our brief uses a 2011 report produced by the Partnership for a New American 

Economy and the American Enterprise Institute that found that every 1 additional H-1B visa awarded to a state was associated with the creation of 1.83 more jobs for U.S.-born workers in 

the following seven years. 

 

Partnership for a New American Economy. "The Economic Case for Immigration." Partnership for a New American Economy. N.p., Aug. 2010. 
Web. 2 Apr. 2018. http://www.pfnyc.org/reports/2010-09-Economic%20Case_For_Immigration.pdf // RH 

Immigrant entrepreneurs create companies and jobs in the U.S. • Immigrants are nearly twice as likely as U.S.-born to start new businesses according to analysis of entrepreneurial activities 

between 1996 and 2008.1 • 25.3 percent of technology and engineering businesses launched in America between 1995 and 2005 had an immigrant founder. In Silicon Valley, 52.4 percent of 

the new tech startups had an immigrant founder.2 • Immigrant-founded companies created around 450,000 jobs in under a decade, and generated an estimated $52 billion in sales in a 

single year (2005).3 

 

The H-1B Visa Program: A Primer on the Program and Its Impact on Jobs, Wages, and the Economy. (2016). American Immigration Council. Retrieved 18 

March 2018, from https://www.americanimmigrationcouncil.org/research/h1b-visa-program-fact-sheet // R Marsh 

Despite suggestions to the contrary, the overwhelming evidence shows that H-1B workers do not drive down wages of native-born workers, with some studies showing a positive impact on 

wages overall. From the creation of the H-1B program in 1990 to 2010, H-1B-driven increases in STEM workers were associated with a significant increase in wages for college-educated, 

U.S.-born workers in 219 U.S. cities. A one percentage point increase in foreign STEM workers’ share of a city’s total employment was associated with increases in wages of 7 to 8 

percentage points paid to both STEM and non-STEM college-educated natives, while non-college educated workers saw an increase of 3 to 4 percentage points. From 2009 to 2011, wage 

growth for U.S.-born workers with at least a bachelor’s degree was nominal, but wage growth for workers in occupations with large numbers of H-1B petitions was substantially higher. For 

example, in the Computer Systems Design and Related Services category, there has been a 5.5 percent wage growth since 1990 and a 7 percent wage growth since 2009. In comparison, 

wage growth across all industries has been 0.8 percent since 1990 and 1.6 percent since 2009. Research indicates that an increase in H-1B visas could create an estimated 1.3 million new 

jobs and add around $158 billion to Gross Domestic Product in the United States by 2045. Conversely, research shows that the United States has missed out on the opportunity to create new 

jobs by limiting the number of H-1B visas to 65,000 per year. For example, estimates show that, had the U.S. government not rejected 178,000 H-1B visa petitions in computer related fields in 

the 2007 and 2008 visa lotteries, U.S. metropolitan areas could have created as many as 231,224 tech jobs for U.S.-born workers in the two years that followed. 

Partnership for a New American Economy. "The Economic Case for Immigration." Partnership for a New American Economy. N.p., Aug. 2010. 
Web. 2 Apr. 2018.  http://www.pfnyc.org/reports/2010-09-Economic%20Case_For_Immigration.pdf // RH 

A 2010 study by the Federal Reserve Bank of San Francisco found areas with higher immigration have higher wages for native workers because immigration leads to greater specialization 

and productivity. From 1990 to 2007, immigration was associated with an increase of about $5,100 in the yearly income of the average U.S. worker in constant 2005 dollars.10 
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Khanna, Gaurav. “Technology, Innovation, and the American Dream: New Study Finds H-1B Visas Benefit US and Indian Workforce.” Center For Global Development, 8 Aug. 2017, 
www.cgdev.org/blog/technology-innovation-and-american-dream-new-study-finds-h-1b-visas-benefit-us-and-indian. // RH 

Relevant to the ongoing US debate about immigration policy, we offer this evidence-based report examining the relationship among migration, the IT sector, and the economy. We found that: 

US workers are on average, better off by about $431 million (or $1,345 per additional migrant) in 2010 because of the H-1B program. The study incorporates crucial mechanisms like 

innovation by businesses, trade with other countries, and the choices made by students and workers to become computer scientists. While there are some negative impacts for a subset of US 

workers (earnings for US born computer scientists are lower by 1.5 percent), the overall gains outweigh the losses as the combined incomes of the US and India both rise under the H-1B 

program by about $17.3 billion or 0.36 percent. And total IT output from both nations rose steadily under the H-1B regime by about 0.45 percent in 2010. Better technology, as a by-product of 

this immigration of tech workers, increased the overall productivity of other sectors as well, and consumers of computer-related goods enjoyed better software and lower prices. The study 

found a 1 percent decrease in price for US IT products and an 7.4 percent fall in Indian IT products.  

 

Seema Yasmin, 2-1-2017, "Trump Immigration Ban Can Worsen U.S. Doctor Shortage, Hurt Hospitals," Scientific American, 

https://www.scientificamerican.com/article/trump-immigration-ban-can-worsen-u-s-doctor-shortage-hurt-hospitals/ // RH 

More than 8,400 doctors working in the U.S. are from two countries listed in the executive order—Syria and Iran—according to data from the American Medical Association. Even more 

foreign-born physicians—close to 50,000—are from India, which is not included in the travel ban. But the fears created by last week’s executive order will ripple across Asia and the Middle 

East, reaching places like India, says Atul Grover, a physician and executive vice president of the AAMC. “The majority of our foreign doctors come from India and Pakistan, and while they’re 

not on the list I think when the environment feels this uncertain and this inhospitable, they’ll go to Canada and the U.K.,” he says. ADVERTISEMENT Doctors themselves say that Grover is 

right. Omar Alsamman, who practices in New Hampshire, wishes he had gone to work in the U.K. instead. Alsamman left Syria in 2011 after completing medical school. He did his residency in 

New Jersey in internal medicine. “I’ve been in paralyzing fear since the executive order was signed. My H1-B visa expires later this year and I don’t know if it can be renewed. I only came here 

to accomplish the American dream. I found love here. I found a home here. Now everything is in jeopardy.” Although the executive order does not mention immigrants who are already in the 

U.S., he says some immigrant doctors will leave and pursue their careers in a country that is more welcoming. 

 

HHN, 1-21-2016, "Rural physician shortage demands innovative solutions," No Publication, 

https://www.hhnmag.com/articles/6881-rural-physician-shortage-demands-innovative-solutions // RH 

A March 2015 report by the Association of American Medical Colleges projects that the United States will face a shortfall of 46,000 to 90,000 physicians by 2025. The physician shortage 

remains especially problematic in rural areas, where more than 20 percent of the U.S. population resides but only 10 percent of physicians practice, according to a position paper by the 

American Academy of Family Physicians (AAFP). 

 

Robin Warshaw, 10-31-2017, "Health Disparities Affect Millions in Rural U.S. Communities," No Publication, 

https://news.aamc.org/patient-care/article/health-disparities-affect-millions-rural-us-commun/ // RH 

While overall mortality rates have been declining nationwide, rural areas have had a much slower decrease. They have higher infant mortality and greater rates of mental, behavioral, and 

developmental disorders in children. Rural youth and rural veterans have higher rates of suicide than their urban peers. Rural residents are also more likely to have cancers related to 

modifiable risks, such as tobacco use, human papillomavirus (HPV), and lack of preventive colorectal and cervical cancer screenings. 

Olga Khazan, 8-28-2014, "Would You Want to Move to a Remote Alaskan Village?," Atlantic, 

https://www.theatlantic.com/health/archive/2014/08/why-wont-doctors-move-to-rural-america/379291/ // RH 

A few stopgap measures have aimed to fix the problem, at least temporarily. The National Health Service Corps offers scholarships to students who train as primary care doctors, as long as 

they agree to serve for a year in a designated shortage area. The Affordable Care Act also created new grants for programs that train doctors who will work in rural locations. Kansas, which has 

five counties with no doctors at all, recently opened a medical school geared entirely toward rural medicine. Still, it will take thousands more dentists and doctors to alleviate the current 

shortfalls. Alaska alone needs to add 60 new physicians each year. 

 

 

Jordan, Miriam. “What Are H-1B Visas, and Do They Hurt American Workers?” The New York Times, The New York Times, 6 Apr. 2018, 
www.nytimes.com/2018/04/06/us/what-are-h1b-visas.html?mtrref=undefined. // RM 

As usual with immigration policy, it’s complicated. More than 40,500 companies sponsored workers for H-1B visas in the 2017 fiscal year. Many employers specifically target a worker[s] with 

hard-to-find expertise whom they wish to hire to do specialized work — obviously because they could not find someone in the United States to do the job. In many cases, H-1B workers 

have gone on to create start-ups and develop cutting-edge technology that keeps America competitive. 

 

Burke, Richard. “An Immigration Bill You've Never Heard of Will Solve US's Labor Shortage.” CNNMoney, Cable News Network, 27 Mar. 2017,  
http://money.cnn.com/2018/03/26/news/economy/h1-b-visa-opinion/index.html // RM  

The I-Squared bill would allow for up to 110,000 additional H-1B visas to be available if vacancies remained after the initial visa cap was met. But welcoming highly skilled workers into the 

country is at best a short-term solution. Immigration policy that sets the stage for long-term economic prosperity must provide a path for foreign national workers to make a life here with 

their families. I-Squared acknowledges this reality. It would continue providing work authorization visas for spouses of H-1B visa holders, greatly improving quality of life for workers and their 

families and harnessing the real power of H-1B visas. Still, many foreign nationals are facing another serious problem: Arbitrary per-country limits on green cards mean some have to wait 

several years, if not a decade. For skilled workers who came to the country with children, the problem is especially urgent. Given current backlogs, many of these children are at risk of being 

forced to leave the United States when they turn 21 and the federal government no longer considers them dependents, according to a report by nonprofit advocacy group Immigration Voice. 

That policy would not only hurt individual families, it has the potential to harm the entire economy. Today, 40% of Fortune 500 companies were either founded by immigrants or the children 

of immigrants, according to New American Economy. I-Squared would remove arbitrary per-country limits for employment-based green cards and adjust caps for family-based green cards, 

easing a major source of uncertainty for high-skilled foreign national workers and their families. That shift could have dramatic implications on workplace productivity. According to Envoy 

Global's annual Immigration Trends survey, 42% of employers noted that the biggest change from last year is an increase in anxiety and questions about immigration status from foreign 

national employees. 

 

Short, Eva. “How Are US Companies Coping with Trump's H-1B Visa Crackdown?” Silicon Republic, 5 Mar. 2018, www.siliconrepublic.com/careers/h1b-visa-envoy-richard-burke. // 

RM 

HR professionals have said that the US immigration system has led to delayed projects and more hires. How much is this costing companies? The cost on companies is profound; 26pc of 

companies are delaying projects, 25pc say they had to increase budgets, 22pc moved work overseas and 14pc say they are unable to fulfil client projects.Foreign nationals are more anxious 

and have more questions, which is leading them to delay accepting positions until their applications are approved. This leaves companies keeping vacant positions open longer and risking 

not filling the position at all if a foreign national’s visa application is either not approved or called into question. 
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In his 2012 book The New Geography of Jobs, Enrico Moretti outlines the importance of the innovation sector to the U.S. economy. He called it “America’s new engine of prosperity,” partly 

because most innovation jobs are part of the traded sector (i.e., they produce exportable goods and services) and partly because these jobs have a large multiplier effect. 

The innovation sector can be a bit squishy to define, but everyone agrees the tech industry—however you define it—is an integral part of the innovation engine. This is well illustrated by 

CompTIA in its new Cyberstates 2017 report. In the report’s subtitle, CompTIA—a tech industry association that has issued more than two million IT certifications—calls Cyberstates the 

“definitive national, state, and city analysis of the U.S. tech industry and tech workforce.” And indeed, it’s hard to imagine a more comprehensive look at the tech economy and labor force. The 

study delves into tech industry and occupation employment, wages, projections, job postings, business establishments, gender ratios, and self-employment estimates. Cyberstates also 

examines a few key economic impact and innovation indicators by state and metro, which is what we’ll explore in this post. (For a broader look at the tech economy, the Cyberstates website 

and full report are very much worth exploring.) Ranking the Economic Impact of Tech by State There are several ways to determine an industry or sector’s impact on a local, state, or national 

economy. One method is to take a strict workforce perspective and calculate the share of jobs that industry or sector makes up of the total labor force. Another method is to analyze an 

industry or sector’s multiplier effect, which takes into account downstream, indirect benefits in addition to direct jobs, earnings, or sales. Moretti’s researched revealed that the high-tech 

sector has a jobs multiplier of 6.0—meaning every new jobs creates five jobs outside of high tech. Cyberstates, which briefly touches on multipliers, reports that the IT services and custom 

software services category has a jobs multiplier of 4.8. A third economic impact method teases out the economic contribution of an industry or sector by looking at its share of gross regional 

product. Cyberstatesdoes this by using Emsi and the Bureau of Economic Analysis’ gross state product (GSP) numbers. Looking at the percentage of GSP in the tech industry, Oregon (18%), 

Washington (13.2%), and Massachusetts (12.7%) constitute the top three states. California—the undisputed champion in many tech industry metrics—is fourth, at 12.6%. We were surprised to 

see Massachusetts so high in both the share of GSP and the workforce in the tech sector. What’s happening there? In one word, innovation—lots of it. 
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A new CDC study demonstrates that Americans living in rural areas are more likely to die from five leading causes than their urban counterparts. In 2014, many deaths among rural 
Americans were potentially preventable, including 25,000 from heart disease, 19,000 from cancer, 12,000 from unintentional injuries, 11,000 from chronic lower respiratory 
disease, and 4,000 from stroke. The percentages of deaths that were potentially preventable were higher in rural areas than in urban areas. The report and a companion 
commentary are part of a new rural health series in CDC’s Morbidity and Mortality Weekly Report. 
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No country has significantly reduced poverty without experiencing economic growth, but economic growth has had a widely different impact on poverty reduction across countries. A 1 

percent increase in per capita GDP can reduce income poverty by as much as 4 percent or as little as 1 percent.12 The link between economic growth and poverty reduction is mediated by 

job creation. 

 

Lisa Rapaport U.S. patients have lower mortality rates with foreign-trained doctors. (2018). U.S.. Retrieved 28 April 2018, from 

https://www.reuters.com/article/us-health-medicalschool-training-idUSKBN15I2V0 // RM 

 

After accounting for other factors that could contribute to patients’ outcomes, the mortality rate was 5 percent lower for foreign medical graduations. But that’s large enough to impact 

tens of thousands of patients nationwide. 
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